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Student’s Declaration

L__Euntce. é'uri’nnlapntl? a student of . BRC

Program, Reg. No. 5’,}] 3158006  of the Department ofABj_QiQI:naLocdﬂ'

College do hereby declare that I have completed the mandatory internship

from 'N\mi to Tu\ti in _Smart Tntexn (Name of

the intern organization) wunder the Faculty Guideship  of

Mrs - ke vid k}ia dhaxt (Name of the Faculty Guide), Department of
Ratany . &taonc college —Pv  ppmen
q v
(Name of the College)
Fuwdce QAg-§-2023

(Signature and Date)




Official Certification

This is to certify that é:(" Lyt n(ﬁ[n oalli - [:f H’)LQCE (Name of
the student) Reg. No. has completed his/her Internship in

)
WL@D (Name — of  the  Intern  Organization) — on

(Title of the Internship) under my

supervision as a part of partial fulfillment of the requirement for the
Degree  of _B atel Ann/mam in the Departiment of

) {
SMM?K;@. (Name of the College).
Komen

This is accepted for evaluation,

f
» Ed_m C’e >
(Signatory with Date and Seal)

Endorsements

Faculty Guide X \;%&,QQAM

Head 4&\6 - ‘

otany

: st. Ann’s Colldge for Women
Head of the Department =0 ANTLA, GUNTUR-522034.

Principal iG]
e 81, Ann’s Coslege for Yonsn
- GORANTLA, GLINYLIR-522 034




Certificate from Intern Organization

This is to certify that G{minda‘on W Goniee (Name of the intern)
Reg. No_ Y21315R006 of St-Ann's (n“aae Ao wxree@Name of the
College) underwent internship in Gale eboxce (Name of the
Intern Organization) from ___ May to TIJ«U

{

The overall performance of the intern during his /her internship is found to be

S&ﬂi&:@aﬁ.ﬁ]ﬁa_‘ (Satisfactory /Not Satisfactory).
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CHAPTER 1: EXECUTIVE SUMMARY

i i ~oe executive s It shall include
The internship report shall have only a one-page executive summary e
: i seript f the
five or more Learning Objectives and Outcomes achieved, a brief description O
; : At : Hviti ne b
sector of business and intern organization and summary of all the activities do y

the intern during the period.
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CHAPTER 2: OVERVIEW OF THE ORGANIZATION

Suggestive contents

Introduction of the Organization

Vision, Mission, and Values of the Organization

Policy of the Organization, in relation to the intern role

Organizational Structure

Roles and responsibilities of the employees in which the intern is placed.
Performance of the Organization in terms of turnover, profits, market

T EHUOW R

) reach and market value.
G. Future Plans of the Organization.
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CHAPTER 3: INTERNSHIP PART

Description of the Activities/Responsibilities in the Inltern Organization during Internship,

which shall include - details of working conditions, weekly work schedule, equipment used,

and tasks performed. This part could end by reflecting on what kind of skills the intern

acquired.
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ACTIVITY LOG FOR THE FIRST WEEK
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WEEKLY REPORT
WEEK -1 (From Dl..%j:)'.l.p?.&.. to Dt..‘.a?l..5.l 23
Objective of the Activity Done:
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ACTIVITY LOG FOR THE

SECOND WEEK

Day . ) 5 ;
& Brief description of the daily ' ErSOrLSle
D activity Learning Outcome Charge
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WEEKLY REPORT
WEEK -2 (From Dt.lﬁ\ﬁ.lnl&.. to DtQ"[';l&g)
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ACTIVITY LOG FOR THE THIRD WEEK

1
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CHAPTER 5: OUTCOMES DESCRIPTION

Describe the work environment you have experienced (in terms of people interactions,
facilities available and maintenance, clarity of job roles, protocols, procedures, processes,
discipline, time management, harmonious relationships, socialization, mutual support and
teamwork, motivation, space and ventilation, etc.)
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Describe the real time technical skills you have vaUll'ed (in terms of the job-
related skills and hands on experience)
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Describe th . ;
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Wi ;mgageual skills you have acquired (in terms of planning, leadership
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, behaviour, workmanship, productive use of time, weekly improvement in

competencies >t o : ’
) P , goal setting, decision making, performance analysis, etc.

=

i Caocﬂ /ﬁanacdev hat all the Afkills and can lmp)cme;“; |
o AT TISR xunnina o o,?muc;mﬂ fﬂ@ﬁe,zv. Ghere

ae  fle mana?wai’ Skt 'H“?I axe ~technical  killt, coneptual
Skills, ?rﬁcvfeﬂona[ ancl Cor*fmun?mffonac Sleille, decision Mafaf?
Sk L2 acwun%am‘,mj;neev, QSM?GON oll bhave their technfcal
Brille  —br efkclve  —fadk r}v'ﬁ:rmanm ~for exarple rraphandcal
ok  with Jools  and Thetv &u[xmi:ﬁom should baw e OHL\-CJ
o deach fheeo how 4o uge  thos Fools: Sam}o[f#d eltomtanlk

, GPP(LG g])acifﬁ‘c %ohm‘q’pa G e b i g :]ota-'?ht&f el
R roopt neceﬂswa el A frrs P e R &N,.‘Soij el o
e M) managzmmP a mar;acau M e
RN, oger st e able to ool ol
isfor ralion o othed effichvely 5 mo'“?efl job s o Gotiol |
L e bl o and ﬂf\fﬂ Lm‘ﬁ% el roonagevt (@)
| adrmindtalions I‘D—/z\zrm_cj?oo ocbout bohat ' ¢ (70203 e

2
Jhat o (L [:o_a& ~ffe O??OO"SQE(\ 4o e odftac‘mw\erﬁ_ 'S
B e et ht wokeh |

@ [L LOofJ*S/ a ﬁﬁOmtde(li JDb o ke Qlcdg(?()ﬂ/&v

A A T T g

?OOLS.’Dea‘doﬁ rea oo
A *‘unHe&
Ll uwﬂmze.c)rfof
-

[ ard  hep Select o9 meﬂ'cjl

i - N " e - = 3

P R P i D Sl s 58

(oL ¥S€ C{) dc[—l'Oﬂ_

=




—

+0 —hCufi A &#CCH%[ e —'P)Q-i- e Oy Of\?m\tTOﬂ
COO L)eﬂt‘ﬁt ’H’le OFP'OQC’WCI <§¢l¢2&7 mana.:aex& Aaxe.

{\0{' O.L\J.Dctxaa ao?na 4o oolke Hu bt c:lago‘xioﬁ_




i

Describe how you could improve your communication skills (in [lerms of
tmprovement in oral communicalion, wrillen communication, conversational abililies,
confidence levels while communicating, anxiety managenent, understanding others, getling
understood by others, ex tempore speech, ability to articulate the key points, closing the
conversation, maintaining niceties and protocols, greeting, thanking and apprecialing others,
etc.,)
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Describe how could you could enhance your abilities in group discussions, participation
in teams, contribution as a team member, leading a team/activity.
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Describe the technological developments you have observed and relevant to the
subject area of training (focus on digital technologies relevant to your job role)
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ASSESSMENT COMPLETE!

+25 points

O

Quick Start: Visual Studio
Code for Salesforce
Development

66% CEENEND

Tacklo the next step
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QUIZ COMPLETE!

+100 points

Modern JavaScript
Development
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Quick Start: Lightning Web Lightning Web Coding for Web
Lightning Web  Componentsand = Components Accessibility Lightning Web
Components Salesforce Data Tests Components
Specialist
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+500 points

Visualforce Basics
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Prerequisites

&

@ &

Formulas Superbadge
Unit

Data Standardization Data Validation

Superbadge Unit Superbadge Unit

Data Quality Specialist
Superbadge
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'1 EVALUATION




Student Self Evaluation of the Short-Term Internship

Student Name: (-_"'uﬁncla[)a.un‘- Eunice

Term of Internship: From: Mcuj To: "Iu.)j

Date of Evaluation:

Organization Name & Address: Smark Dntexn.

Registration No: " 2358006

Please rate your performance in the following areas:

Rating Scale: Letter grade of CGPA calculation to be provided

Interaction ability with commuty 1 D) 3

to learn

Work Plan and organization

o



Evaluation by the Supervisor of the Intern Organization

Student Name: Qun‘qda‘)oﬂ; (E5nice Registration No: Va1315800¢
Term of Internship: From: Maj To: ',Tu,ﬁ

Date of Evaluation:
v 2
Organization Name & Address: Invout Ivdesm

Name & Address of the Supervisor My, ke yue Q
with Mobile Number ; C{hdacu‘)a)h

Please rate the student’s performance in the following areas:

Please note that your evaluation shall be done independent of the Student’s self-
evaluation

Rating Scale: 1 is lowest and 5 is highest rank

anding the Communit;




INTERNAL ASSESSMENT STATEMENT

Name Of the Student: G( uﬁhch‘)olu Lumice

Programme of Study: R.sc [ RRC]
Year of Study:

Group:  R.3c. Riotech r\o\ocd
Register No/H.T. No: \ Q13158006

Name of the College: st-&0nlt  college -Co'( Lo rHen,

University: Aachoxt.&o Mm_:«aft\una Uh’\\/c‘r&‘l’\lj

SL.No Evaluation Criterion Maximum Marks
Marks Awarded
Activity Log 25 Q5
Internship Evaluation 50 50
Oral Presentation 5 a5
GRAND TOTAL 100 100
f%;qc( b au
Date: Slgnature the Faculty Guide
Certified by
% .\r{’él:jac\ hass
Date: | Signature of the Head of the Department/Principal
o 2afsfooes
eal:

1
PRINGIBA,
g{) g ,7\:':1 ) Collegy ' Jor Women
TLA, GUNTIIR. 527 034
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